Health reimbursement arrangements (HRAs) are employer-funded accounts that reimburse employees for their eligible out-of-
pocket medical expenses on a tax-favored basis. Although HRAs provide significant tax benefits, they are subject to strict plan
design rules.

However, a final rule expanded the use of HRAs, effective for plan years beginning on or after Jan. 1, 2020. The different
types of available HRA plan designs are:

+ HRAs integrated with group health plans (GHP-HRAs);
¢ Individual coverage HRAs (ICHRASs);

« Excepted benefit HRAs (EBHRASs);

* Qualified small employer HRAs (QSEHRAS);

+ HRAs that only pay excepted benefits; and

¢ Retiree-only HRAs.

¢ IRS Notice 2013-54 and DOL Technical Release 2013-03 (guidance on GHP-HRAS)
Final rule that expanded options for HRAs, effective Jan. 1, 2020

The following chart compares key features of the different types of HRAs.
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https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/rules-and-regulations/completed-rulemaking/1210-AB87/individual-coverage-model-attestation.docx
https://www.irs.gov/pub/irs-drop/n-17-67.pdf
https://www.dol.gov/sites/dolgov/files/ebsa/laws-and-regulations/rules-and-regulations/completed-rulemaking/1210-AB87/individual-coverage-model-notice.docx
https://www.irs.gov/pub/irs-drop/n-17-67.pdf
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